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Environmental Responsibility
As an extension of our commitment statement, Hospira has pledged
to nurture a sound workplace and global environment. To meet this
objective, we operate in a responsible manner to protect the health
and safety of our employees, our customers and our communities.
Hospira partners with employees to continuously improve our
environmental, health and safety performance through implemented
goals, measured progress and demonstrated results.  

Environmental, Health and Safety (EHS) 
Performance at Hospira

To directly support EHS programs at Hospira, we
have developed an environmental, health and
safety management system (EHS MS) to integrate
EHS considerations into our business decisions. The
EHS MS provides the framework for setting goals,
incorporating stakeholder input, and continuously
improving using the “Plan, Do, Check, Act” model.
The EHS performance metrics discussed herein are
driven by the EHS MS. Adherence to the
management system is verified during internal 
EHS audits, with input from external experts. 

This report provides EHS information for the 
full-year 2006, which is the most current data
available at the time of the posting of the report.
The next update of the citizenship report will
highlight full-year 2007 information.

“How we conduct our business has a direct 
impact on the health and safety of our employees
and the communities in which we operate. In
addition, our environmental footprint has to 
be constantly evaluated and improved to 
ensure the next generation has the resources 
for sustainability. Our long-term plan is to 
assure our employees and stakeholders that 
we are proactive, accountable and effective 
in EHS matters. We will do this by implementing
comprehensive EHS programs, setting challenging
EHS performance metrics, reviewing our progress
with senior management, and developing
strategies to address gaps or emerging trends 
if and when they are identified.”

Dennis Lowry
Director, Global Environmental, 

Health and Safety

Posted April 2008

Hospira, Inc. 
Environmental, Health & Safety Policy

Hospira is committed to a sound global and workplace environment. To meet this objective,
Hospira will operate in a responsible manner to protect the health and safety of our employees,
our customers, our communities and our environment. Our management standards will seek
continuous improvement to our environment, health and safety performance through 
implemented goals, measured progress and demonstrated results communicated to all 
stakeholders. The objective set out in this policy reinforces our vision of Advancing Wellness...
through the right people and the right products.

Our Pledge
We commit to the following:

Environmental, Health and Safety
· Advancing the safety and health of our workplaces, workforce and customers.
· Building responsible environmental, health and safety principles into our business

plans, goals and decision-making process.
· Engaging our employees to maintain a safe and environmentally sound workplace

and community.
· Ensuring that our employees have the awareness, skills and knowledge to carry 

out this policy.

Sustainability
· Responsible use and conservation of the earth’s sustainable resources.
· Reducing the generation, discharge and disposal of waste, and increasing the 

recycling and reuse of our products.

Compliance
· Complying with all applicable laws and regulations related to environmental, health

and safety matters and with all Hospira policies and standards.
· Developing and maintaining effective means to identify and correct practices or 

conditions that are inconsistent with this policy or pose recognized or unacceptable
risks to human health or the environment.

It is the responsibility of every Hospira employee to accept accountability for following
this policy, and to adhere to the letter and spirit of the objective set forth in this policy,
and to protect themselves, and their co-workers, their community and the environment.

Chris Begley
Chairman and Chief Executive Officer
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Our Occupational Safety and Health Administration
(OSHA) incident rates and our environmental
performance have steadily improved. Health, 
safety and environmental regulations vary from
country to country. The highlighted data has 
been gathered from our various operations and 
is accurate to the best of our knowledge. Where
referenced, “operations” refers to Hospira
manufacturing locations worldwide.

5

2006 Through 2010 Targets 
(Relative to 2005 Baseline) 

By 2010, Hospira is committed to:

• 10 percent reduction in the U.S. work-related
injury/illness rate 

In 2006, the OSHA-recordable injuries/illnesses 
rate was 1.31 incidents per 200,000 hours worked,
versus 1.67 in 2005. We are targeting to reduce 
our injury/illness rate by 10 percent from the 
2005 rate.

• 10 percent reduction in lost-day/restricted-day/
transferred-day cases

Lost and restricted workdays from work-related
injuries and illnesses result in lost days of
productivity. In 2006, Hospira employees
collectively were away from work at a rate of 
0.94 cases per 200,000 hours worked. Our goal 
is to reduce these cases by 10 percent from the
2005 rate of 1.1 cases per 200,000 hours.

• 10 percent reduction in vehicle accidents per
million miles driven in the United States

In 2006, Hospira’s sales fleet traveled approximately
13.5 million miles. The sales force posted an
accident rate of 5.2 accidents per million miles
driven. Our target is to reduce the number of
vehicle accidents by 10 percent from the 2005 
rate of 6.6 miles per million.

In 2007, Hospira expanded the company's hybrid
vehicle pilot program to replace all vehicles in the
U.S. sales fleet with hybrids. The first phase of
replacement began in fall 2007 and is expected to
be complete during the typical three-year cycle of
fleet replacement. Hospira offers several hybrid
models in our sales fleet: Toyota® Prius®, Camry®
and Highlander® SUV Hybrid, and the Ford®
Escape® SUV Hybrid.6

• 80 percent of Hospira facilities achieving OSHA
VPP Star status or equivalent

Hospira has embraced the management system
concept, which is the cornerstone of OSHA’s
Voluntary Protection Program (VPP). The VPP
initiative focuses on five key areas: management
commitment, employee involvement, worksite
analysis, hazard prevention and control, and
training. During 2006, Hospira manufacturing sites
completed comprehensive evaluations of their
facilities to determine the necessary improvements
for meeting VPP criteria. From 2005 through 2008,
Hospira sites are enhancing their programs to
apply for VPP status. These efforts are recognized
by OSHA through certification of the EHS program
at each site. Hospira distribution centers are also
evaluating their EHS activities and enhancing 
their programs to meet VPP criteria. Since the 
VPP program is a U.S.-based program, some
international sites will be reviewing other
international EHS programs for better applicability 
to their operations. 

• 5 percent reduction in packaging materials

Reducing the packaging materials of Hospira’s
products presents a unique challenge due to the
important role of packaging in the distribution 
and protection of medical products. Once a
product is used, the packaging becomes waste. In
2006, Hospira created a packaging reduction team
to lead these activities. Hospira decreased its
packaging materials use by 77,000 pounds in 2006.

The following goals are normalized to sales:

• 5 percent reduction in water usage

Hospira plants that manufacture injectable
pharmaceuticals and solutions use millions of
gallons of water each year. Our goal is to conserve
this valuable resource through increased
efficiencies across our manufacturing processes.

• 10 percent reduction in air emissions 

• 10 percent reduction in hazardous waste

• 10 percent reduction in non-hazardous 
waste, and 

• 5 percent energy reduction.

Hospira is taking steps to help ensure that our
operations become even more efficient, which will
result in reductions in our waste streams. We
expect to see significant reductions as we work
toward our 2010 goals.
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5With the next update of the report, all EHS metrics will

include Mayne Pharma operations. Mayne operations were

not part of Hospira during 2006.

6 Toyota Prius, Camry and Highlander are registered 

trademarks of Toyota Motor Company. Ford and Escape 

are registered trademarks of the Ford Motor Company.



20  • Hospira Global Citizenship Report

Audit Program

Each Hospira manufacturing facility and
distribution center is audited on a regular basis 
for compliance with EHS policies and procedures.
All facilities undergo a comprehensive review 
at least once every three years. Hospira uses a
combination of internal and external auditors.
Following the audits, EHS works with the sites 
to develop any necessary corrective action plans
and new programs.

Environmental Metrics

On a monthly basis, Hospira collects data 
from manufacturing locations for a number 
of environmental parameters. These annual totals 
are shown in the table on this page. Where
appropriate, we include all of our facilities in 
the analysis. The metrics are collected from
manufacturing operations worldwide. Water use
represents the amount of water supplied to
facilities by the local municipality, international
counterpart, or an on-site source such as a local
well or surface water. 

Process air emissions are primarily discharges of
volatile organic compounds or other regulated air
contaminants that are produced or used in the
manufacture of products. These do not include fuel
combustion emissions, such as those from boilers
and electrical generators. 

Hazardous waste disposal regulations vary by 
state and country and require stringent disposal
methods that vary according to each regulation. 
In 2006, Hospira changed its reporting definition
for hazardous waste to be consistent with the
Global Reporting Initiatives (GRI) definition, which
is “as defined by national legislation at the point 
of generation.”  Therefore, in 2006, only hazardous
waste (as defined using this specific term in
regional or national legislation) is reported in 
the hazardous waste category. All other wastes
that otherwise require special handling under
legislation are referred to as special handling
wastes. Examples of special handling wastes
include infectious waste, waste oil and
pharmaceutical wastes.

Non-hazardous waste includes cafeteria waste,
general rubbish and paper that cannot be recycled.
This type of solid waste does not require any
special disposal authorization and is normally sent
to the landfill. 

Energy reported in the table is the total energy
used, both direct and indirect. Direct energy is the
on-site production of energy in the form of fuel 

combustion. Indirect energy is energy we purchase
from other sources (e.g., electricity and steam)..

Sustainability Data from Manufacturing Operations

percent
2005 2006 change

Water Use (gal) 1,121,000,000 1,136,000,000 1%

Process Air Emissions (lbs) 572,000 503,000 (12%)

Hazardous Waste* (lbs) 669,000 564,100 (16%)

Non-Hazardous Waste (lbs) 18,320,000 18,131,000 (1%)

Special Handling Waste 149,300 833,300 449%**

Energy Use (M BTU) 2,758,000,000 2,753,000,000 (1%)

* Disposed of (excludes recycling)

**The increase in special handling waste was due primarily to the need to

dispose of pharmaceutical wastewater off site. The off-site disposal was

required as a temporary measure to ensure facility wastewater permit

conditions were met.

GEHS Organizational Structure

The Global Environmental, Health and Safety (GEHS)
team operates on several different levels. A GEHS
Executive Committee comprising cross-functional,
senior-level management advises the director of
GEHS. The GEHS staff provides corporate oversight
for Hospira facilities worldwide. The department 
sets EHS policies and drives the corporation to
successfully manage risk and protect our
stakeholders on EHS-related matters. 

Most manufacturing sites have a dedicated staff of
EHS professionals who manage day-to-day safety
programs. The GEHS department directly supports
sites whose size or scope does not necessitate an
on-site EHS professional. The director of GEHS
regularly updates our chief executive officer and,
annually, the board of directors. 

Global Environmental, Health and Safety (GEHS)
Organization Chart
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Notices of Violations

A Notice of Violation (NOV) may be issued by 
an environmental governing body after a self- 
reported breach of permit conditions or following
an environmental audit of a facility program.
Hospira had one NOV in 2006. The NOV was 
issued for Hospira’s facility previously operated 
in Ashland, Ohio, for exceeding a metal 
wastewater discharge permit limit. The source 
of the wastewater violation was determined, and 
the process was adjusted to remedy the problem.

Recycling  

Hospira facilities recycled more than 13 million
pounds of materials in 2006. Each facility
establishes its own recycling program based on
local capabilities. Materials that are recycled
include: aluminum metal, ferrous metals, rubber,
plastics, glass, toner cartridges, batteries, circuit
boards, plastic foam, wood pallets, cardboard and
paper. Computers are returned to the manufacturer
for recycling when they become obsolete.

Latex-free Products

According to the American Latex Allergy
Association, a growing number of the general
population and up to 17 percent of healthcare
workers are allergic to natural rubber latex.

7
With

patient and caregiver safety in mind, Hospira offers
a broad range of latex-free products. Isoprene, a
synthetic rubber with the functional properties of
latex, but with no risk of allergic reactions in 
latex-sensitive individuals, is used in many Hospira
products. Hospira's portfolio features a variety 
of latex-free sets, catheters, I.V. containers and
other products. For a complete listing of latex-free
products, please refer to the Hospira product catalog.

Brominated Flame Retardants Replacement  

Brominated flame retardants (BFRs) are synthetic
chemicals typically used to reduce product
flammability in electronics and other products. In
alignment with current U.S. and European Union
(EU) requirements for BFR replacement, Hospira
has phased out the use of BFRs in our products. All
of Hospira's new products comply with current U.S.
and EU requirements for BFR replacement. Hospira
also meets regulations barring further manufacture
of new products containing these flame retardants.

Use of Mercury 

All Hospira products are mercury-free. Due to 
the nature of Hospira's manufacturing processes,
mercury does not play a significant role in our
manufacturing operations. In general, the 
company strives to minimize the use of mercury 
in our processes and facilities.

Emerging Topics 

Hospira continuously assesses product sustainability
topics and trends. The company is currently
monitoring a number of sustainability issues
including, but not limited to, restricting the use 
of hazardous substances (RoHS) in products,  the
assessment of persistent, bioaccumulative toxins
(PBTs) in products, and carbon emission reporting
and reduction trends. 

7 "Latex Allergy Statistics." Latex Allergy Topics.

2006. American Latex Allergy Association. 

25 Jan. 2008 http://www.latexallergyre-

sources.org/topics/LatexAllergyStatistics.cfm      

http://www.hospira.com/Products/productcatalog.aspx


Hospira Accolades

Notable organizations across the globe have bestowed Hospira with
multiple recognitions and awards. This page features a snapshot of
these honors.

Community Involvement  

Austin, Texas

• Junior Achievement of Central Texas Corporate Partnership Award in recognition of funding and
volunteer support

McPherson, Kan. 

• McPherson Chamber of Commerce recognition for workforce practices and community development
activities 

Environment, Health and Safety

Austin, Texas

• Excellence in Pretreatment Award from the City of Austin

Product 
• Bronze International Design Excellence Award (IDEA) in the “Medical & Scientific products” 

category for the VisIV container

• National Pollution Prevention Roundtable’s Most Valuable Pollution Prevention Award for the 
VisIV container 

• 2006 Human Factors and Ergonomics Society (HFES) User-Centered Product Design Award for
Symbiq infusion system 

• 2007 Medical Device Excellence Award for Symbiq infusion system from Medical Device and 
Diagnostic Industry Magazine

Workplace and Leadership 
Austin, Texas

• Supplier of the Year award from Global Pharmaceutical Supply Group (GPSG)

Corporate

• PharmaVOICE named Hospira Chairman and CEO Chris Begley one of the 100 Most Inspiring 
People in the Life-Sciences Industry

• American Heart Association Gold-level Start! Fit-Friendly recognition for the company's progressive
leadership in making the health and wellness of its employees a priority 

• Human Rights Campaign named Hospira to its Corporate Equality Index as one of the Best Places 
to Work

Montréal, Quebec, Canada

• Universum recognized Hospira a top 100 IDEAL employer

• Hewitt and Queen's University named Hospira as one of the top 20 best small and medium 
businesses to work for in Canada

Pleasant Prairie, Wisc.

• The Association for Operations Management (APICS) Racine/Kenosha County Company of the Year for
supporting professionals pursuing APICS certification and offering in-house training
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275 North Field Drive
Lake Forest, Illinois 60045
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